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2* Position glsaalflaatlom 

a* m rs^urd to the survey of o/ocewiBiicaticme * discussions 
vsre held with officials concerning the functions! work areas* 
gusli float loos and «*perle«e® requlreaeats for a j^oposed new 
ooeagatlonsa category of Gobs so Oo^poter System Progrmaers. 'isfvlce 
me also provided on ce-ganiastionsl structure of a Counter 8y«t« 
Progrteeiklag component. 

b. A review' has been ®*4* of guard positions in 
*bich bee Justified iqpgpe&ing the Guards to SS-Q5; Sergattnts to SS*06t 
Lieutenants to CK-Of ; end the Chief to 0S-08. ®MHse new grades would 
poelttme equal in pay to G8A Guards at i'ieeAjeKptwe £ nd 


I Guards. 


team interviewed 


oo-«p candidates at the university otf Missouri at Bolts m3. left HEi’s for 
l4 of the group. 
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/s/Harry B.. i'islier 


starry B. Fisher 
Director of Personnel 
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